Scotl anAingil Choimhéadac

Bi Cineadlta Policy to Prevent and Address Bullying Behaviour

The Board of Management of Scoil an Aingil Choimhéadai_has adopted
the following policy to prevent and address bullying behaviour.

This policy fully complies with the requirements of 'Bi Cinedlta:
Procedures to Prevent and Address Bullying Behaviour for Primary and
Post-Primary Schools 2024'.

The board of management acknowledges that bullying behaviour interferes
with the rights of the child as set out in the United Nations Convention on
the Rights of the Child. We all, as a school community, have a responsibility
to work together to prevent and address bullying behaviour and to deal
with the negative impact of bullying behaviour.

We are committed to ensuring that all students who attend our school are
kept safe from harm and that the wellbeing of our students is at the
forefront of everything that we do. We recognise the negative impact that
bullying behaviour can have on the lives of our students and we are fully
committed o preventing and addressing bullying behaviour.

We confirm that we will, in accordance with our obligations under equality
legislation, take all such steps that are reasonably practicable to prevent the
harassment of students or staff on any of the nine grounds specified: gender,
civil status, family status, sexual orientation, religion, age, disability, race
and membership of the Traveller community.

Definition of bullying

Bullying is tfargeted behaviour, online or offline, that causes harm.

The harm caused can be physical, social and/or emotional in nature and can
have lasting effects on the child experiencing the behaviour.

Bullying behaviour is repeated over time and involves an imbalance of power in
relationships between two people or groups of people in society.

It is behaviour which is deliberate in nature and is unwanted. It is not
accidental or reckless behaviour. The harm can be :



> Physical ( eg: personal injury, damage to or loss of property)
> Social: ( eg: withdrawal, loneliness, exclusion)

> Emotional: (eg: low self-esteem, depression, anxiety)

+ A one-off instance of negative behaviour towards a student is not bullying
behaviour. However, a single hurtful message posted on social media can be
considered bullying behaviour as it may be visible o a wide audience and has a
high likelihood of being shared multiple times and so becomes a repeated
behaviour.

Behaviour that is not bullying behaviour:

If the repeated harm is real for the student experiencing the behaviour, but
unintended by the other student, this is not bullying but importantly must be
addressed under the school 's code of behaviour.

Some students with special educational needs, may have social communication
difficulties which may make them communicate their needs through
behaviours that can hurt themselves or others. It is important to note that
these behaviours are not deliberate or planned, but in certain situations, they
are an automatic response which they cannot control.

Disagreement between students is not considered bullying unless it involves
deliberate and repeated attempts to cause distress, exclude or create dislike
by others.

Types of Bullying:

There are many different types of bullying behaviour. These can include
directing bullying at someone focused on the following: disability, exceptional
ability, gender identity, LGBTQ+ , physical appearance, racism, poverty status,
religious identity, sexism and sexual harassment. This is not an exhaustive list.

Bullying can be: Direct:

‘Physical: pushing, shoving, punching, kicking, poking and tripping students.
Physical assault. Destruction of personal property.

* Verbal: continual name calling which insults, humiliates the student - this
may refer to physical appearance, clothes, gender, accent, academic ability,



race or ethnic origin.

‘Written: Writing insulting remarks in public places, passing notes or
drawings about the student.

+ Extortion: where something is obtained through force or threats.
Bullying can be: Indirect:

« Exclusion: where a student is deliberately and repeatedly isolated, excluded
or ignored by a student or group of students.

* Relational: Where a student's attempts to form friendships with peers are
repeatedly rejected or undermined, threats, non-verbal gesturing, malicious
gossip, spreading rumours, silent treatment and manipulation of friend groups
etc can all form relational bullying for a student.

Online bullying behaviour:

Cyber bullying is carried out via text, direct messaging/instant messaging,
social media platforms, email, apps, digital gaming sites, gaming consoles,
chatrooms and other online technologies. This can include:

- Sending or sharing of insulting and offensive or intimidating messages or
images via online means as mentioned above.

* Posting information which is personal, private or sensitive without consent.

* Making and/or participating in fake profiles on a social network to
impersonate and/or humiliate other students.

+ Exclude/disrupt access to a student on purpose on online chat
groups/access to accounts/from an online game.



Section A: Development/review of our Bi Cinedlta Policy to Prevent and Address
Bullying Behaviour

All members of our school community were provided with the opportunity to input
into the development/review of this policy.

Date consulted Method of consultation

School Staff

Students

Parents

Board of Management

Wider school
community as
appropriate, for
example, bus drivers

Date policy was approved:

Date policy was last reviewed:




Section B: Preventing Bullying Behaviour

This section sets out the prevention strategies that will be used by the school. These
include strategies specifically aimed at preventing online bullying behaviour,
homophobic and transphobic bullying behaviour, racist bullying behaviour, sexist
bullying behaviour and sexual harassment as appropriate (see Chapter 5 of the Bi
Cinedlta procedures):

The school has the following supervision and monitoring policies in place to prevent and
address bullying behaviour (see Chapter 5 of the Bi Cinedlta procedures):

Culture and Environment:

We strive to:

* Create a school culture where bullying behaviour is unacceptable and a
consistent approach to addressing bullying behaviour.

* Involve parents as active partners in fostering an environment where bullying
behaviour is not tolerated.

« Support the idea that our school is a telling environment.

* Promote the concept of a trusted adult - stay safe linkage -
who to tell. * Create safe spaces in our school building and
yard - visibility

* Incorporate artwork and signs to promote our school values - creation of a
school charter promoting rights - equality, inclusion and respect.

* Encourage a sense of belonging with ownership over their own space
through art and creativity.

* Create a positive school culture and climate which:

1. Is welcoming of difference and diversity and is based on inclusivity;

2. encourages pupils to disclose and discuss incidents of bullying
behaviour in a non-threatening environment; and

3. promotes respectful relationships across the school community:;

Ways in which we work to achieve these qoals are as follows:

- Staff are briefed on the uniform approach we must take to handle all reports
of bullying - this is distributed to staff and a copy is displayed on the Staff
Room notice board for ease of access also.

* Anti Bullying week activities such as Random acts of Kindness homework,



Poster making, slogan making, etc

* Playground helpers - students in higher classes volunteer to support younger
classes on yard to help with games and positive interactions. Cairde Binse also.

« Child Friendly Anti- Bullying Policy was formed with pupil and parent input
and is distributed to parents, children and staff to discuss. This policy
outlines various ways to tell.

* Parents receive information at times regarding useful information on Anti
Bullying.

+ Stay safe and SPHE lessons focusing on positive behaviour form part of
curricular content in all classes.

- Effective supervision and monitoring of pupils.

* Class and School Charter development as well as notice board to promote
kindness and build responsibility amongst pupils.

Here in Scoil an Aingil Choimhéadai, we strive to:

* Provide teaching and promote learning which is collaborative and
respectful, fostering inclusion and respect for diversity.

« Display a shared understanding of what bullying is and its impact.
Ways in which we work to achieve this:

* Teach SPHE and RSE content which fosters student's well-being and self-
confidence as well as promoting personal responsibility for their own
behaviours and actions. + Model respectful behaviour towards colleagues,
pupils and visitors in our school environment. (Respect)

* Curricular and Extra-curricular activities can help to develop a sense of self-
worth, working together, inclusion and respect.

- Students are given regular opportunities o work in small groups with
peers, which can help build a sense of connection, belonging and empathy.

* Implementation of education and prevention strategies (including
awareness raising measures) that:

1. build empathy, respect and resilience in pupils; and

2. explicitly address the issues of cyber-bullying and identity-based
bullying including in particular, homophobic and transphobic bullying.

- Supports for staff;



Consistent recording, investigation and follow up of bullying behaviour
(including use of established intervention strategies); and

On-going evaluation of the effectiveness of the anti-bullying policy
Policy and planning:
The aim of Scoil an Aingil Choimhéadai's Bi Cinealta policy is

* To raise awareness of bullying as a form of unacceptable behaviour
with school management, teachers, pupils, parents/guardians.

* To promote a school ethos which encourages children to disclose and
discuss incidents of bullying behaviour.

* To ensure appropriate supervision and monitoring measures through which
all areas of school activity are kept under observation.

* To develop procedures for noting, investigating and dealing with
incidents of bullying behaviour.

* To implement a programme of support for those affected by bullying
behaviour and for those involved in bullying behaviour.

* To work with appropriate agencies in countering all forms of bullying
and promoting anti-bullying behaviour.

The Acceptable Use Policy, Supervision policy, Special Education Policy
and Code of Behaviour all support the implementation of the Bi Cinedlta

policy.

Effective leadership is a key component with the Priomhoide and Leas
Priomhoide (DLP & DDLP) focused on supporting the implementation of this

policy.

Relationships and Partnerships

* Interpersonal connections are supported through a range of formal
and informal structures such as our Parents' Association, Student
council and multiple student committees and groups.

* Age and stage appropriate awareness initiatives that engage the
student body in looking at their own behaviour - promoting acts of
kindness and friendship, being an active help to others and looking at the
causes of and impact of bullying during SPHE lessons.



« Conducting workshops and seminars for students, staff and parents to
raise awareness of the impact of bullying.

* Encouraging peer mentoring and peer support

« Supporting active participation of students in school life and active
participation of parents in school life also.

« Engaging parents and students in actively contributing to the
formation of a Child Friendly Anti Bullying Policy to make them active
participants in promotion of and discussion of useful ways to identify
and reduce bullying behaviour and highlight procedure and how to deal
with it if it does occur.

The school has the following supervision and monitoring policies in
place to prevent and address bullying behaviour

Preventing Cyber Bullying, Homophobic/ Transphobic bullying, Racist bullying,
Preventing sexual harassment. In addition to above mentioned strategies, the
school has the following in place to prevent and address bullying:

- Staff at all times endeavour o encourage pupils to show respect for
each other. + Implementation of the SPHE curriculum.

* Positive self-esteem is fostered among the pupils by celebrating individual

differences by acknowledging good behaviour and by providing opportunities

for success. * Digital Media Policy includes learning about responsible online

behaviour and digital citizenship. AUP (Acceptable Use Policy) also developed
for technology in our school. No Smart Phone contract to be implemented in

coming weeks.

* The school's anti-bullying policy is discussed regularly with the pupils. -
Staff are particularly vigilant in monitoring pupils who are considered at risk
of bullying/ being bullied.

+ All disclosed incidents of bullying are investigated thoroughly and
consistently by following the correct procedure as outlined to staff and
recorded on Aladdin using the template for this.

* School wide awareness raising on all aspects of bullying, supervision and
monitoring of classrooms, school grounds, school tours and extracurricular
activities. * Involvement of pupils in contributing to a safe school
environment e.g. Kindness/ anti bullying week, and other activities that can



help to pupils and encourage a culture of peer respect and support

* Ensuring that pupils know who to tell and how to tell.

« Ensure bystanders understand the importance of telling if they witness
or know that bullying is taking place.

* Refer to appropriate online behaviour when using devices and in SPHE
lessons.

* Promote online safety events or material for parents

* The listing of supports currently being used in the school and the
identification of other supports available o the school e.g.
www.tacklebullying.ie , www.antibullyingcentre.ie fuse, www.webwise.ie

* Shared folder of resources for teaching of bullying including lessons from
above websites.

* Challenge gender- stereotypes - equal participation of all. Equal recognition.
* Raise awareness of the impact of homophobic bullying behaviour and
encourage students to speak up when they witness homophobic behaviour.

* Foster a culture where diversity is celebrated and students "see
themselves” in the school environment.

* Modelling of respectful behaviour by staff of all irrespective of sex.

* Ensuring all students have the same opportunities to engage in
school activitie irrespective of sex.

* Making clear that our school has a zero tolerance approach to sexual
harassment of any kind with enforceable policy - See Code of Behaviour.

Section C: Addressing Bullying Behaviour

The teacher(s) with responsibility for addressing bullying behaviour is (are) as
follows: Class teachers

* The class teacher will oversee recording of bullying reports for students in
their class - this includes using the procedure guidelines to investigate reports
of bullying and recording bullying behaviour on the correct form

* The DLP will follow up after twenty days to investigate if bullying
has ceased.



« All staff will be vigilant to bullying behaviour.

* Principal will inform Board of Management of incidences of Bullying.

When bullying behaviour occurs, the school will:

> ensure that the student experiencing bullying behaviour is heard
and reassured

> seek to ensure the privacy of those involved
> conduct all conversations with sensitivity
> consider the age and ability of those involved

> listen to the views of the student who is experiencing the bullying
behaviour as to how best to address the situation

> take action in a timely manner

> inform parents of those involved.

The steps that will be taken by the school to determine if bullying
behaviour has occurred, the approaches taken to address the bullying
behaviour and to review progress are as follows:

The school's procedures for investigation, follow-up and recording of bullying
behaviour and the established intervention strategies used by the school for
dealing with cases of bullying behaviour are as follows:

- While all reports, including anonymous reports of bullying must be
investigated and dealt with by the 'Relevant Teacher(s)', the 'Relevant
Teacher(s) will use his/her/their professional judgement in relation to
the records to be kept of these reports, the actions taken and any
discussions with those involved regarding same.

- If it is established by the 'Relevant Teacher(s) that bullying has
occurred, the 'Relevant Teacher(s) must keep appropriate written
records which will assist his/her efforts to resolve the issues and
restore, as far as practicable, the relationships of the parties involved.

- The 'Relevant Teacher(s) must record the bullying incident on the school
information management system (Aladdin) by adding an Alleged Bullying
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Behaviour Report to the relevant pupil's file which will be visible on files
on all other pupils named. The 'Relevant Teacher’ must inform the
Principal.

The primary aim in investigating and dealing with bullying is to resolve any
issues and to restore as far as is practicable, the relationships of the
parties involved (rather than to apportion blame).

With this in mind the school's procedures are as follows:

* In investigating and dealing with bullying the teacher(s) will exercise
his/her/their judgement to determine whether bullying has occurred, what
type if it has and how best the situation might be resolved.

« All reports, including anonymous reports of bullying must be investigated and
dealt with by the 'Relevant Teacher(s)'. In that way pupils will gain confidence
in 'telling'. This confidence factor is of vital importance. I't should be made
clear to all pupils that when they report instances of bullying they are not
considered to be telling tales but are behaving responsibly.

* Non-teaching staff such as secretaries, SNAs, caretakers and cleaners are

encouraged to report any incidences of bullying behaviour witnessed by them or

mentioned to them to the Class Teacher.

* Teachers should take a calm, unemotional problem-solving approach when
dealing with incidents of alleged bullying behaviour reported by pupils, staff
or parents.

* On being informed of an alleged incident of bullying, the teacher dealing
with the report will first interview the victim(s) and discuss the feelings
which the victim(s) experienced because of the bullying behaviour-.

* Initial investigations of bullying will be done in class where possible but
some incidents might be best investigated outside the classroom situation
to ensure the privacy of all involved.

* When analysing incidents of bullying behaviour the ‘Relevant Teacher(s)
should seek answers to questions of what, where, who, when and why. This
should be done in a calm manner, setting an example in dealing effectively
with a conflict in a non-aggressive manner.

« If a group is involved each member should be interviewed individually at
first. Thereafter, all those involved should be met as a group. At the group
meeting, each member should be asked for his/her account of what happened
to ensure that everyone in the group is clear about the other's statements.
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+ Each member of a group should be supported through the possible
pressures that they may face from the other members of the group after
interview by the feacher.

* Where the 'Relevant Teacher(s) has/have determined that a pupil has
been engaged in bullying behaviour, it should be made clear to him/her how
he/she is in breach of the school's anti-bullying policy and efforts should be
made to try to get him/her to see the perspective of the pupil being bullied.

* The "Relevant Teacher” does not apportion blame but should make an effort
to try to get him/her to see the situation from the perspective of the pupil
being bullied. S/he emphasises that the intention is not to punish perpetrators
but to talk to them, to explain how harmful and hurtful bullying is and to seek a
promise that it will stop. If that promise is forthcoming and is honoured there
will be no penalty and that will be the end of the matter. + When an
investigation is completed and/or a bullying situation is resolved the "Relevant
Teacher' will complete a report, to include the findings of the investigation,
the strategy adopted and the outcome of the intervention, as well as any other
relevant information. This may be recorded on Aladdin under the Bi Cinealta
tab, and uploading a file "Alleged Bullying Behaviour Report®.

* If a pupil chooses to continue the bullying behaviour, this can then no longer
be considered a once off occurrence. In this event parent(s)/quardian(s) will
be contacted. The school should give parents an opportunity of discussing ways
in which they can reinforce or support the actions being taken by the school
and the supports for the pupil.

* Follow-up meetings with the relevant parties involved may be arranged
separately with a view to bringing them together at a later date if the pupil
who has been bullied is ready and agreeable.

+ Depending on the seriousness of the bullying some or all of Level 2
Supportive Interventions will be utilized (See School Code of
Behaviour)

* Repeated incidents of bullying behaviour will result in the imposition of
sanctions. Such sanctions will be proportionate to the seriousness of the
bullying behaviour. It must be made clear to all involved (each set of pupils
and parents) that in any situation where disciplinary sanctions are required
that this is a private matter between the pupil being disciplined, his or her
parents and the school.

* Where a parent is not satisfied that the school has dealt with a bullying case
in accordance with these procedures, the parent must be referred to the
school’s complaints procedure. * In the event that a parent has exhausted the
school's complaints procedures and is still not satisfied, the school must advise



the parents of their rights to make a complaint to the Ombudsman for
Children.

* The school will maintain care for the victim over time. This will be done by
speaking to the child a number of weeks after the incident to check on their
continuing welfare. The child's parents will also be consulted.

* If a child makes a report of bullying, but asks that nothing is to be done
about it, the relevant teacher will support the child appropriately to
explore how it will be handled sensitively and how parents may be notified.
If a parent does so, they must submit in writing that they require no
further action to be taken, but even so, the school may still deem it
necessary to be investigated and handled appropriately.

The school will use the following approaches to support those who
experience, witness and display bullying behaviour:

The school's programme of support for working with pupils affected by
bullying involves a whole school approach. Given the complexity of bullying
behaviour, no one intervention/support programme works in all situations.

- Supporting Bullied pupils:

- Ending the bullying behaviour,
- Fostering respect for bullied pupils and all pupils,
- Fostering greater empathy towards and support for bullied pupils,

- Indicating clearly that the bullying is not the fault of the targeted pupil
through annual awareness-raising programmes,

- Indicating clearly that the bullying is not the fault of the targeted pupil
through the speedy identification of those responsible and speedy resolution
of bullying situations - Making adequate counselling facilities available to
pupils who need it in a timely manner (subject to available funding)

- Helping bullied pupils raise their self-esteem by encouraging them to
become involved in activities that help develop friendships and social skills
(e.g. participation in group work in class and in extra-curricular group or tfeam
activities during or after school).
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Supporting Bullying pupils: -

Making it clear that bullying pupils who reform are not blamed or punished and
get a 'clean sheet,

- Making it clear that bullying pupils who reform are doing the right and
honorable thing and giving them praise for this,

- Making adequate counseling facilities available to help those who need it
learn other ways of meeting their needs besides violating the rights of others,

- Helping those who need to raise their self-esteem by encouraging them to
become involved in activities that develop friendships and social skills (e.g.
participation in group work in class and in extra-curricular group or team
activities during or after school),

- Using learning strategies throughout the school and the curriculum to help
enhance pupils' feelings of self-worth,

- In dealing with negative behavior in general, encouraging teachers and
parents to focus on, challenge and correct the behaviour while supporting
the child,

- In dealing with bullying behaviour seeking resolution and offering a
fresh start with a 'clean sheet’ and no blame in return for keeping a
promise to reform.

All bullying behaviour will be recorded. This will include the type of behaviour,
where and when it took place, and the date of the engagement with students
and parents. The actions and supports agreed to address bullying behaviour will
be documented. If the bullying behaviour is a child protection concern the
matter will be addressed without delay in accordance with Child Protection
Procedures for Primary and Post-Primary Schools.

Section D: Oversight

The principal will present an update on bullying behaviour at each board of
management meeting. This update will include the number of incidents of bullying
behaviour that have been reported since the last meeting, the number of ongoing
incidents and the total number of incidents since the beginning of the school year.

Where incidents of bullying behaviour have occurred, the principal will also
provide a verbal update which will include where relevant, information relating
to trends and pattern identified, strategies used to address the bullying
behaviour and any wider strategies to prevent and address bullying behaviour
where relevant. This update does not contain personal or identifying
information. See Chapter 7 of the Bi Cinedlta procedures. This policy is
14



available to our school community on the school's website and in hard copy on
request. A student friendly version of this policy is displayed in the school and
is also available on our website and in hard copy on request. This policy and its
implementation will be reviewed, following input from our school community,
each calendar year or as soon as practicable after there has been a material
change in any matter to which this policy refers.

Signed :

Date (Chairperson of board of
management)

Signed:

Date (Principal)
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Scotl anAingil Choimhéadas

Polasai Bi Cinedlta Scoil an Aingil Choimhéadai chun Iompraiocht Bhulaiochta a Chosc
agus Dul i nglic léi

Ghlac Bord Bainistiochta Scoil an Aingil Choimhéadai an polasai seo a
leanas chun iompraiocht bhulaiochta a chosc agus dul i ngleic Iéi.

Comhlionann an polasai seo go hiomldn ceanglais Bi Cinedlta: Nésanna
imeachta chun Iompraiocht Bhulaiochta a Chosc agus Dul i nGleic Iéi do
Bhunscoileanna agus d'Tarbhunscoileanna 2024.

Aithnionn an Bord Bainistiochta go gcuireann iompraiocht bhulaiochta as do
chearta an linbh mar a leagtar amach i gCoinbhinsiin na Ndisiin Aontaithe um
Chearta an Linbh. Ta freagracht orainn go léir, mar phobal scoile, oibrid le
chéile chun iompraiocht bhulaiochta a chosc agus dul i ngleic Iéi agus chun
déiledil leis an tionchar didltach a bhionn ag iompraiocht bhulaiochta.

Tdimid tiomanta do chinntid go gcoinnitear gach scoldire a fhreastalaionn ar dar
scoil saor 6 dhiobhdil agus go bhfuil folldine dr scoldiri chun tosaigh i ngach
rud atd a dhéanamh againn. Aithnimid an tionchar didltach a d'fhéadfadh a
bheith ag iompraiocht bhulaiochta ar shaol dr scoldiri agus tdimid tiomanta go
hiomldan d'iompraiocht bhulaiochta a chosc agus dul i ngleic Iéi.

Deimhnimid go ndéanfaimid, i gcomhréir lendr noibleagdidi faoi reachtaiocht
chomhionannais, gach beart atd indéanta de réir réastin chun ciapadh scoldiri
né baill foirne a chosc ar aon cheann de na naoi bhforas a shonraitear: inscne,
stddas sibhialta, stddas clainne, claonadh gnéasach, reiligiln, aois, michumas,
cine agus a bheith mar bhall den Lucht Sitil.

Sainmhinid ar an Bhulaiocht

Is éard is bulaiocht ann na iompar spriocdhirithe, ar line né as line, a dhéanann
diobhdil. Is féidir leis an dochar a dhéantar a bheith fisicidil, séisialta
agus/né mothidchdnach 6 thaobh ndddr de agus is féidir leis tionchar buan a
bheith aige ar an phdiste a fhulaingionn an t-iompar.

Déantar iompar bulaiochta aris agus aris eile le himeacht ama agus baineann
sé le héagothroime cumhachta i gcaidrimh idir beirt né grdpai daoine sa
tsochai. Is iompar atd ann d'aon ghnd agus nach dteastaionn. Ni iompar de
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thaisme né meargdnta é. Is féidir leis an dochar a bheith:

> Fisicitil (m.sh.: gortd pearsanta, damdiste do réadmhaoin né
cailleadh maoine)

>Soisialta: (m.sh.: tarraingt siar, uaigneas, eisiamh)

> Mothichénach: (m.sh. féinmheas iseal, ddlagar, imni)

* Ni iompar bulaiochta é cds aonuaire d'iompar didltach i leith dalta. Mar sin
féin, is féidir teachtaireacht ghortaithe amhdin a phostadiltear ar na medin
shéisialta a mheas mar iompar bulaiochta toisc go bhféadfadh sé a bheith le
feicedil ag lucht éisteachta leathan agus go bhfuil an-ddochdlacht ann go
roinnfear i go minic agus mar sin iomproidh si aris agus aris eile.

Tompar nach iompar bulaiochta é:

Mads fior an diobhdil a dhéantar aris agus aris eile don dalta atd ag fulaingt den
iompar, ach nach bhfuil sé beartaithe ag an dalta eile, ni bulaiocht é seo, ach,
rud atd tdbhachtach, ni mér dirid air faoi chéd iompair ha scoile.

D'fhéadfadh deacrachtai cumarsdide séisialta a bheith ag roinnt daltai a
bhfuil riachtanais speisialta oideachais acu a d'fhéadfadh a gcuid riachtanas
a chur in idl tri iompar a d'fhéadfadh diobhdil a dhéanamh déibh féin né do
dhaoine eile. Ta sé tabhachtach a thabhairt faoi deara nach bhfuil na
hiompraiochtai seo d'aon ghno né pleandilte, ach i gcdsanna dirithe, is
freagairt uathoibrioch iad nach féidir leo a riald.

Ni bhreathnaitear ar easaontas idir daltai mar bhulaiocht ach amhdin ma
dhéantar iarracht d'aon ghné agus aris agus aris eile chun anacair a chur faoi
deara, eisiamh né neamhshuim a chruthd do dhaoine eile.

Cinedlacha Bulaiocht

Ta go leor cinedlacha éagstla iompair bulaiochta ann. Ina measc seo ta bulaiocht
a dhirid ar dhuine atd dirithe ar na nithe seo a leanas: michumas, cumas
eisceachtil, féinidlacht inscne, LGBTQ+ , cuma fhisicidil, ciniochas, stddas
bochtaineachta, féinidlacht reiligitinach, gnéasachas agus gnéaschiapadh. Ni
liosta uileghabhdlach é seo.

Is féidir le bulaiocht a bheith: Direach:
+ Fisicidil: daltai ag brd, ag stealladh, ag polladh, ag cicedil, ag piocadh agus
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ag tuislid. Tonsai fisicidil. Scriosadh maoine pearsanta.

» Briathartha: glaoch leandnach ar ainmneacha a mhaslaionn, a dhéanann ndirid
ar an mac léinn - d'fhéadfadh sé seo tagairt a dhéanamh do chuma fhisicitil,
éadai, inscne, blas, cumas acadlil, cine né bunds eitneach.

-Scriofa: Notai maslacha a scriobh in diteanna poibli, nétai né liniochtai a
rith faoin dalta. * Sracadh: nuair a fhaightear rud éigin tri fhérsa né tri
bhagairti

Is féidir le bulaiocht a bheith: Indireach:

« Eisiamh: nuair a dhéantar mac léinn a leithlisid d'aon ghné agus aris agus aris
eile, n6 go ndéanann mac léinn né grdpa mac léinn neamhaird air né di.

* Gaolmhar: Nuair a dhidltaitear né go mbaintear an bonn d'iarrachtai dalta
cairdeas a dhéanamh le piarai aris agus aris eile, is féidir le bagairti, gothai
neamhbhriathartha, gossip mailiseach, raflai a scaipeadh, céiredil chidin agus
ionramhadil gripai cairde srl.

Tompar bulaiochta ar line

Déantar an chibearbhulaiocht tri théacs, teachtaireachtai
direacha/teachtaireachtai meandracha, arddin na medn séisialta,
riomhphost, aipeanna, suiomhanna cearrbhachais digiteacha, consail
chearrbhachais, seomrai comhra agus teicneolaiochtai eile ar line. Féadfaidh
sé seo a bheith san direamh:

* Teachtaireachtai né iomhdnna maslacha né maslacha né imeaglaithe a
sheoladh né a roinnt tri bhealai ar line mar a luadh thuas.

- Faisnéis atd pearsanta, priobhdideach né iogair a phostdil gan toilid. -
Proifili bréige a dhéanamh agus/né pdirt a ghlacadh iontu ar lionra séisialta
chun daoine eile a phearsant agus/né a ndirid.

» Eisiamh/cuir isteach ar rochtain dhalta ar ghrdpai comhra ar line/rochtain
ar chuntais/é chluiche ar line

Mir A: Forbairt/Athrbhrithnid ar ar bpolasai Bi Cinedlta chun Tompraiocht Bhulaiochta
a Chosc agus dul i ngleic léi.

Tugadh deis do gach ball dar bpobal scoile ionchur a bheith acu i
bhforbairt/athbhreithnil an pholasai seo.
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Data an Modh comhairlidchain
chomhairlidchain

Foireann na Scoile [25/03/2025 Cruinnit/leath-lae/seé sleamhdn
agus plé/fisedin

Scolairi Suirbhé/Tiondl/Plé/Caint sna
ranganna

Tuismitheoiri SuirbhéC

Bord Bainistiochta Cruinnit Bord Bainistiochta

Pobal na Scoile i
gcoitinne(de réir mar
is cui mar shampla
tiomdnaithe bus)

An ddta ar faomhadh an polasai:

An ddta is déanai a ndearnadh athbhreithnid ar an pholasai:

Mir B: Iompraiocht Bhulaiochta a chosc

Leagtar amach sa mhir seo na straitéisi coisctheacha a dsaidfidh an scoil.
Ina measc sin ta straitéisi ata dirithe go sonrach ar iompraiocht
bhulaiochta ar line a chosc, iompraiocht bhulaiochta homafdbai agus
trasfhobai, iompraiocht bulaiochta ciniche, iompraiocht bulaiochta gnéasai
agus ciapadh gnéasach de réir mar is cui. (Féach Caibidil 5 de ghnasanna
Bi Cinealta).

Cultdr agus Timpeallacht:
Déanaimid dr ndicheall:

* Cultdr scoile a chruthd ina bhfuil iompar bulaiochta do-ghlactha agus
cur chuige comhsheasmhach chun aghaidh a thabhairt ar iompar
bulaiochta.



* Tuismitheoiri a bheith pdirteach mar chomhphdirtithe gniomhacha i gcothd
timpeallachta nach nglactar le hiompar bulaiochta.

* Tacd leis an smaoineamh gur timpeallacht insinte i dr scoil.

» Coincheap duine fdsta iontaofa a chur chun cinn - nasc sldn sdbhadilte -
cé is ceart a insint.

+ Spdsanna sdbhadilte a chruthd i bhfoirgneamh agus cléis na scoile - infheictheacht

* Saothar ealaine agus comharthai a ionchorpri chun ar luachanna scoile a
chur chun cinn - cairt scoile a chruthd a chuireann cearta chun cinn -
comhionannas, cuimsid agus meas.

* Mothd muintearas a spreagadh le hiinéireacht ar a spds féin tri
ealain agus cruthaitheacht.

* Cultidr agus atmaisféar dhearfach scoile a chothd a:

1. fhailtionn roimh dhifriocht agus éagstlacht agus bunaithe ar uilechuimsitheacht;

2. spreagann daltai chun teagmhais iompraiochta bulaiochta a nochtadh
agus a phlé i dtimpeallacht neamh-bhagrach; agus

3. Caidreamh meastil phobal ha scoile a chothd;

Is iad seo a leanas na bealai ina n-oibrimid chun na spriocanna seo a
bhaint amach:

*Cuirtear baill foirne ar an eolas faoin gcur chuige aonfhoirmeach a
chaithfidh muid a ghlacadh chun gach tuairisc bulaiochta a ldimhseadil -
ddiltear € seo ar an bhfoireann agus taispedntar céip ar chlar fégrai an
tSeomra Foirne chun go mbeidh sé éasca teacht air freisin.

 Gniomhaiochtai na seachtaine Frithbhulaiochta ar nds obair bhaile
Random Kindness, Déanamh péstaer, déanamh mana, srl.

+ CUntéiri clos stgartha - tugann mic léinn sna hardranganna tacaiocht do
ranganna nios  dige ar an chlos chun cuidid le cluichi agus le
hidirghniomhaiochtai dearfacha. Feighlithe ag am 16in freisin.

* Cruthaiodh beartas frithbhulaiochta a thacaionn le leanai le hionchur 6
dhaltai agus 6 thuismitheoiri agus déantar € a dhdileadh ar thuismitheoiri, ar
phdisti agus ar an fhoireann lena phlé. Imlinionn an polasai seo bealai éagstla le
hinsint.

* Faigheann tuismitheoiri eolas uaireanta maidir le heolas Usdideach ar
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Fhrithbhulaiocht.

« Bigi sldn agus td ceachtanna OSPS a dhirionn ar iompraiocht dhearfach mar
chuid d'dbhar curaclaim i ngach rang.

* Maoirseacht agus monatdireacht éifeachtach ar dhaltai.

* Cairt ranga agus scoile a fhorbairt chomh maith le clar fégrai chun
cinedltas a chothd agus freagracht a chothd i measc nha ndaltai.

Curaclam (teagasc agus foghlaim)

Déanaimid dr ndicheall:

* Teagasc a sholdthar agus foghlaim atd comhoibrioch agus meastil a chothd, a

chothaionn cuimsid agus meas ar an éagstlacht.

+ Comhthuiscint a léirid ar cad is bulaiocht ann agus ar a tionchar. Bealai ina
n-oibrimid chun é seo a bhaint amach:

- Abhar OSPS agus OCG a mhdineadh a chothaionn folldine agus féinmhuinin
na scoldiri chomh maith le freagracht phearsanta as a n-iompraiocht agus a
ngniomhartha féin a chothd.

* Tompar meastil i leith comhghleacaithe, daltai agus cuairteoiri a
mhdnld indr dtimpeallacht scoile.

« Is féidir le gniomhaiochtai curaclaim agus seach-churaclaim cabhrd
le braistint féinfhidntais, oibrid le chéile, cuimsid agus meas a
fhorbairt.

* Tugtar deiseanna rialta do na scoldiri oibrid i ngrdpai beaga le piarai, rud a
chuideoidh leo mothu ceangail, muintearas agus comhbhad a chothd.

+ Aitheantas ddr ndaonra scoile éagstil - éagstlacht agus cultdr indr scoil a
cheilidradh tri ealain, taispedntais, grianghraif, imeachtai idirndisidnta.

* Cur i bhfeidhm straitéisi oideachais agus coisc (lena n-diritear bearta

ardaithe feasachta):
1. ionbhd, meas agus athléimneacht a chothd sna daltai; agus

2. aghaidh a thabhairt go sainrdite ar shaincheisteanna na cibearbhulaiochta
agus na bulaiochta féinidlacht-bhunaithe, go hdirithe an bhulaiocht
homafdbach agus thrasfobach.
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» Tacaiochtai don fhoireann;

Taifeadadh comhsheasmhach, imscrddd agus obair leantach ar iompar
bulaiochta (lena n diritear dsdid a bhaint as straitéisi idirghabhdla
seanbhunaithe); agus

Measunu leandnach ar éifeachtacht an bheartais frithbhulaiochta
Polasai agus pleanail
Is € an aidhm atd le polasai Bi Cinealta Scoil an Aingil Choimhéadai

 Feasacht a ardud i measc lucht bainistiochta na scoile,
muinteoiri, daltai, tuismitheoiri/caomhndiri ar bhulaiocht mar
chinedl iompair do-ghlactha.

- Eiteas scoile a chur chun cinn a spreagann leanai chun teagmhais iompraiochta
bulaiochta a nochtadh agus a phlé.

+ Bearta maoirseachta agus monatéireachta cui a chinntid trina gcoimeddtar
gach réimse de ghniomhaiocht na scoile faoi bhreathnéireacht.

* Ndsanna imeachta a fhorbairt chun teagmhais iompraiochta
bulaiochta a nétdil, a imscrddd agus déiledil leo.

* Cldr tacaiochta a chur i bhfeidhm déibh sidd atd buailte ag iompar
bulaiochta agus déibh sidd a bhfuil baint acu le hiompar bulaiochta.

» Oibrid le gniomhaireachtai cui chun dul i ngleic le gach cinedl bulaiochta
agus chun iompar frithbhulaiochta a chur chun cinn.

Tacaionn an Beartas um Usdid Inghlactha, an Beartas Maoirseachta, an Polasai
Oideachais Speisialta agus an Céd Iompair le cur i bhfeidhm an pholasai Bi
Cinedlta.

Ta ceannaireacht éifeachtach mar phriomhchuid leis an phriomhoide agus an
leas phriomhoide (DLP & DDLP) agus dhirigh gach mednbhainistiocht ar thacu
le cur i bhfeidhm an polasai seo.

Caidrimh agus Comhphairtiochtai

* Tacaitear le naisc idirphearsanta tri raon struchtdr foirmidil agus
neamhfhoirmidil ar nés dr gcumann tuismitheoiri, &r mbus, dr gcoisti agus
grdpai mac léinn éagstla agus iolracha.

* Tionscnaimh fheasachta atad oiridnach d'aois agus a chur ar bun a spreagann na
mic léinn i bhféachaint ar a n-iompraiocht féin - ag cothd gniomhartha cinedlta
agus cairdis, a bheith ina gcabhair ghniomhach do dhaoine eile agus ag féachaint
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ar chdiseanna agus tionchar na bulaiochta le linn ceachtanna OSPS.

* Ceardlanna agus seiminedir a redchtdil do mhic léinn, don
fhoireann agus do thuismitheoiri chun feasacht a ardd ar thionchar
ha bulaiochta.

* Piarmheantéireacht agus tacaiocht piarai a spreagadh .

* Tacl le rannphdirtiocht ghniomhach na ndaltai i saol na scoile agus
rannphdirtiocht ghniomhach na dtuismitheoiri i saol na scoile freisin.

* Tuismitheoiri agus mic léinn a spreagadh chun rannchuidid go gniomhach le
Beartas Frithbhulaiochta a Thacaionn le Leanai le go mbeidh siad ina
rannphdirtithe gniomhacha i gcur chun cinn agus i bplé bealai Usdideacha
chun iompar bulaiochta a aithint agus a laghdud agus béim a chur ar nésanna
imeachta agus cad é an dodigh le déileail leis ma tharlaionn sé.

Ta na polasaithe maoirseachta agus monatéireachta a leanas i bhfeidhm
ag an scoil chun iompraiocht bhulaiochta a chosc agus dul i ngleic léi.
(Féach Caibidil 5 de ghnasanna Bi Cinedlta)

Cibearbhulaiocht a Chosc, Bulaiocht Homafdbach/Trasfdbach, Bulaiocht
chinioch, Cosc ar chiapadh gnéasach. Chomh maith leis na straitéisi
thuasluaite, td na nithe seo a leanas i bhfeidhm ag an scoil chun bulaiocht a
chosc agus aghaidh a thabhairt uirthi:

» Déanann an fhoireann iarracht i gcénai na daltai a spreagadh chun meas
a léirid ar a chéile.

« Curaclam OSPS a chur i bhfeidhm.

- Cothaitear féinmheas dearfach i measc na ndaltai tri dhifriochtai aonair a
cheilidradh, tri dhea-iompraiocht a aithint agus tri dheiseanna ratha a
sholdathar.

+ Airftear le Beartas na Medn Digiteach foghlaim faoi iompar freagrach
ar line agus saordnacht dhigiteach. D'fhorbair AUP freisin don
teicneolaiocht indr scoil. + Déantar polasai frithbhulaiochta na scoile a
phlé go rialta leis na daltai. + Bionn an fhoireann ar an airdeall go hdirithe
maidir le monatdireacht a dhéanamh ar dhaltai a mheastar a bheith i
mbaol bulaiochta/bulaiochta.

» Déantar gach eachtra bulaiochta a hochtar a fhiosrd go criochndil
agus go comhsheasmhach tri leandint leis an nés imeachta ceart mar
atd leagtha amach don fhoireann agus taifeadta ar Aladdin ag baint
dsdide as an teimpléad chuige seo.
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* Miscailt feasachta ar fud na scoile ar gach gné den bhulaiocht,
maoirseacht agus monatéireacht ar sheomrai ranga,tailte na scoile, turais
scoile agus gnhiomhaiochtai seach churaclaim.

» Rannphdirtiocht na ndaltai i gcur le timpeallacht shabhdilte scoile e.g.
Seachtain cinedlta/frithbhulaiochta, agus gniomhaiochtai eile a
d'fhéadfadh cabhrd le daltai agus cultdr piarmheasa agus tacaiochta a
spreagadh.

» Cinntigh go bhfuil a fhios ag na daltai cé ba cheart déibh a insint agus
conas a insint. * Cinntigh go dtuigeann lucht féachana an tdbhacht a
bhaineann le insint md fheiceann siad né ma ta a fhios acu go bhfuil
bulaiocht ar sidl.

- Déan tagairt d'iompraiocht chui ar line agus gléasanna @ n-Gsdid agus i
gceachtanna OSPS.

- Imeachtai né dbhar sabhailteachta ar line a chur chun cinn do
thuismitheoiri - Liosta na dtacaiochtai atd in Gsdid sa scoil faoi lathair
agus sainaithint tacaiochtai eile ata ar fail don scoil e.g.
www.tacklebullying.ie, www.antibullyingcentre.ie fuse, www.webwise.ie

» Filltedn acmhainni comhroinnte chun an bhulaiocht a theagasc lena
n-diritear ceachtanna 6 na ldithredin ghréasdin thuas - tiomdantdn
Google roinnte do gach mudinteoir.

* Ddshldn a thabhairt do steiréitiopai inscne - rannphdirtiocht chomhionann
gach duine. Aitheantas comhionann.

* Feasacht a ardd ar thionchar iompar bulaiochta homafébach agus
spreagadh a thabhairt do dhaltai labhairt suas nuair a fheiceann siad iompar
homafébach.

» Cultdr a chothd ina ndéantar an éagstlacht a cheilidradh agus ina
bhfeiceann na scoldiri iad féin i dtimpeallacht na scoile.

» Samhaltd ar iompar meastil ag gach ball foirne beag beann ar ghnéas. - A
chinntid go mbionn na deiseanna céanna ag gach scoldire dul i mbun
gniomhaiochtai scoile beag beann ar ghnéas.
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» A shoiléirid go bhfuil cur chuige neamhfhulaingthe ag ar scoil maidir le
gnéaschiapadh de chinedl ar bith le polasai infheidhmithe - Féach an Cdd
Tompair.

Mir C: Ag dul i ngleic le hIompraiocht Bhulaiochta

Seo a leanas an muinteoir/na mdinteoiri atd freagrach as dul i ngleic le
hiompraiocht bhulaiochta: Na Mdinteoiri Ranga.

+ Déanfaidh an muinteoir ranga maoirsit ar thaifead tuairisci bulaiochta do
dhaltai ina rang - diritear leis seo Usdid a bhaint as na treoirlinte um nésanna
imeachta chun tuairisci bulaiochta a fhiosrd agus iompar bulaiochta a
thaifeadadh ar an bhfoirm cheart ar Aladdin. -« Déanfaidh an DDLP obair
leantach tar éis fiche ld le fiosrd an bhfuil deireadh leis an bhulaiocht.

+ Beidh gach ball foirne airdeallach ar iompar bulaiochta.
* Cuirfidh an Priomhoide an Bord Bainistiochta ar an eolas maidir le teagmhais

bhulaiochta.

Nuair a tharlaionn iompar bulaiochta, déanfaidh an scoil:

> a chinntid go n-éistfear leis an dalta atd faoi iompar bulaiochta agus go
gcuirfear ar a suaimhneas é

> iarracht a dhéanamh priobhdideacht na ndaoine atd i gceist
> déan gach comhra go hiogair
> aois agus cumas na ndaoine atd i gceist a mheas

> éist le tuairimi an dalta a bhfuil an iompar bulaiochta aige/aici maidir leis an
mbealach is fearr le dul i ngleic leis an gcds

> beart a dhéanamh go trathdil

> tuismitheoiri a chur ar an eolas faoi na daoine a bhfuil baint acu leis.
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Is iad seo a leanas na céimeanna a ghlacfaidh an scoil le fail amach an
raibh iompraiocht bhulaiochta @ déanamh, na cuir chuige a glacfar
chun dul i ngleic leis an iompraiocht bhulaiochta agus athbhreithnid a
dhéanamh ar dhul chun cinn (féach Caibidil 6 de ghndsanna Bi
Cinedlta):

Is iad seo a leanas nésanna imeachta na scoile chun iompar bulaiochta a
imscrddd, a leandint agus a thaifeadadh agus na straitéisi idirghabhdla
seanbhunaithe a Usdideann an scoil chun déiledil le cdsanna bulaiochta:

+ Cé nach mér don ‘Mdinteoir(i) Abharthd gach tuairisc, lena n-diritear
tuairisci gan ainm ar an mbulaiocht, a fhiosrd agus déiledil leo, Usdidfidh an
‘Mdinteoir(i) Abhartha’ a mbreithitinas gairmidil maidir leis na taifid atd le
coinnedil ar na tuairisci seo, na gniomhartha a rinneadh agus aon phlé leo
sitid a bhi pdirteach ina leith. + Md shuionn an ‘Mdinteoir(i) Abhartha' gur
tharla bulaiocht, ni mér don ‘Mdinteoir(i) Abhartha’ taifid scriofa cui a
choinnedil a chabhréidh lena (h)iarrachtai na saincheisteanna a réiteach
agus caidrimh na bpdirtithe lena mbaineann a athbhund, chomh fada agus is
féidir.

» Ni mér don ‘Mdinteoir(i) Abhartha' an eachtra bulaiochta a thaifeadadh ar
choras
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bainistiochta faisnéise na scoile (Aladdin) tri Tuairisc Tompraiochta
Liomhainte Bulaiocht a chur le comhad an dalta dbhartha a bheidh le feicedil
ar chomhaid na ndaltai eile go léir ata ainmnithe. Caithfidh an ‘Mdinteoir
Abhartha' an Priomhoide a chur ar an eolas.

Is i an phriomhaidhm le himscrddud agus déiledil le bulaiocht na aon
cheisteanna a réiteach agus caidrimh na bpdirtithe lena mbaineann a
athbhund chomh fada agus is féidir (seachas an milledn a chionroinnt).

Agus é seo san direamh td nésanna imeachta na scoile mar a leanas:

* Agus iad ag fiosrd agus ag déiledil le bulaiocht, déanfaidh an muinteoir/na
muinteoiri ac(h)uid breithidnas chun a chinneadh ar tharla bulaiocht, cén
cinedl a tharla agus conas is fearr an cds a réiteach.

- Ni mér don ‘Mdinteoir(i) Abhartha’ gach tuairisc, lena n-diritear tuairisci
gan ainm ar bhulaiocht, a fhiosrd agus déiledil leo. Ar an mbealach sin
gheobhaidh na daltai muinin san ‘insint’. Ta an fachtéir muinine seo
rithdbhachtach. Ba chéir a chur in idl go soiléir do gach dalta nach
mbreathnaitear ar chdsanna bulaiochta a bheith ag insint scéalta ach go
bhfuil siad ag iompar go freagrach

» Spreagtar baill foirne neamhtheagaisc ar nds rinaithe, CRSanna,
feighlithe agus glantéiri chun aon teagmhas iompraiochta bulaiochta a
chonaic siad né a luaitear leo a thuairiscit don Mhdinteoir Ranga.

* Ba chair do mhdinteoiri cur chuige réitithe fadhbanna suaimhneach
neamh mhothdchanach a ghlacadh agus iad ag déiledil le heachtrai
iompraiochta liomhnaithe bulaiochta arna dtuairiscid ag daltai, baill
foirne né tuismitheoiri.

* Nuair a chuirtear ar an eolas é faoi eachtra liomhnaithe bulaiochta,
cuirfidh an mdinteoir ata ag déiledil leis an tuairisc agallamh ar an
iospartach/na hiospartaigh ar dtis agus pléifidh sé/si na mothdchdin a
d'fhulaing an t-iospartach/na hiospartaigh mar gheall ar an iompar
bulaiochta.

» Déanfar imscriduithe tosaigh ar bhulaiocht sa rang nuair is féidir ach
b'fhearr go ndéanfai roinnt eachtrai a fhiosrd lasmuigh den seomra ranga
chun priobhdideacht gach duine atd i gceist a chinntid.

* Agus iad ag déanamh anailise ar eachtrai iompraiochta bulaiochta ba chair
don 'Mdinteoir(i) Abharthd freagrai a lorg maidir le cad, cd hait, cé, cathain
agus cén fath. Ba chdir é seo a dhéanamh ar bhealach bréan, ag tabhairt
eiseamldir chun déiledil go héifeachtach le coinbhleacht ar bhealach
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neamhionsaitheach.

* Md bhionn gripa i gceist ba chéir agallamh a chur ar gach ball ina aonar
ar dtus. Ina dhiaidh sin, ba chéir bualadh le gach duine ata pdirteach mar
ghripa. Ag an gcruinnid grdpa, ba chéir go n-iarrfai ar gach ball cuntas a
thabhairt ar an méid a tharla lena chinntid go bhfuil gach duine sa ghripa
soiléir faoi rditis a chéile.

» Ba chair tacaiocht a thabhairt do gach ball den ghrdpa tri na brinna a
d'fhéadfadh a bheith orthu é bhaill eile an ghripa tar éis agallaimh leis an
mdinteoir.

+ Sa chds go bhfuil an 'Mdinteoir(i) Abhartha' tar éis a chinneadh go bhfuil
dalta gafa le hiompar bulaiochta, ba chdir a chur in idl go soiléir do/di
conas atd sé/si ag sard polasai frithbhulaiochta na scoile agus ba chair
iarrachtai a dhéanamh féachaint chuige/chuici dearcadh an dalta a bhfuil
an bhulaiocht @ déanamh air/uirthi a fheicedil.
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- Ni chuireann an 'Mdinteoir Abhartha' an milledn ach ba chéir dé/di iarracht
a dhéanamh chun an cds a fheicedil 6 thaobh an dalta a bhfuil bulaiocht @
déanamh air/uirthi. Leagann sé/si béim ar nach € an rdn pionds a ghearradh
ar dhéantéiri ach labhairt leo, a mhinid cé

chomh diobhdlach agus chomh diobhdlach ata an bhulaiocht agus
gealltanas a lorg go stopfar i. Md ta an gealltanas sin le teacht agus ma
thugtar ondir dé ni bheidh aon phionds agus sin deireadh leis an scéal.

* Nuair a chriochnaitear imscrddd agus/né nuair a réititear cds bulaiochta,
criochndidh an ‘Mdinteoir Abhartha' tuairisc ina mbeidh torthai an
imscrddaithe, an straitéis ar glacadh Iéi agus toradh na hidirghabhadla,
chomh maith le haon fhaisnéis dbhartha eile. Is féidir é seo

a thaifeadadh ar Aladdin faoin gcluaisin Bi Cinealta, agus comhad
"Tuarascdil Iompraiochta Bulaiocht Liomhainte” a uaslédail.

* Md roghnaionn dalta leandint leis an iompar bulaiochta, ni féidir é seo a
mheas mar tharld aon uaire a thuilleadh. Sa chds seo déanfar teagmhadil
le

tuismitheoir(i)/caomhnair(i). Ba chéir go dtabharfadh an scoil deis do
thuismitheoiri plé a dhéanamh ar bhealai inar féidir leo na gniomhartha ata
a ndéanamh ag an scoil agus na tacaiochtai don dalta a threisid né tact leo.

- Is féidir cruinnithe leantacha leis na pdirtithe dbhartha a eagrd ar
leithligh d'fhonn iad a thabhairt le chéile nios déanai ma bhionn an dalta a
ndearnadh bulaiocht air/uirthi réidh agus sdsta.

* Ag brath ar thromchiis na bulaiochta bainfear Gsdid as cuid
d'Idirghabhdlacha Tacaiochta Leibhéal 2 né iad go Iéir (Féach Cod
Tompraiochta na Scoile).

* Gearrfar smachtbhannai mar thoradh ar eachtrai iompraiochta bulaiochta
aris agus aris eile. Beidh smachtbhannai den sért sin i gcomhréir le
tromchuis an iompair bulaiochta. Ni mér a chur in idl go soiléir do gach duine
a bhfuil baint acu leis (gach gripa daltai 12 agus tuismitheoiri) in aon chds
ina bhfuil ga le smachtbhannai araionachta gur dbhar priobhdideach é seo
idir an dalta atd a chur ar a smacht, at(h)uismitheoiri agus an scoil.

» Sa chads hach bhfuil tuismitheoir sdsta gur dhéiledil an scoil le cds
bulaiochta de réir na nésanna imeachta seo, ni mér an tuismitheoir a chur ar
aghaidh chuig nds imeachta gearan na scoile.

* Sa chads go bhfuil nésanna imeachta geardin na scoile idithe ag tuismitheoir
agus nach bhfuil siad sdsta go féill, ni mér don scoil a gcearta a chur in idl do
thuismitheoiri maidir leis na cearta atd acu geardn a dhéanamh leis an
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Ombudsman do Leanai.

» Coimeddfaidh an Scoil ciram don iospartach thar am. Déanfar é seo tri
labhairt leis an leanbh roinnt seachtaini i ndiaidh na heachtra chun a leas
leandnach a sheicedil. Rachfar i gcomhairle le tuismitheoiri an linbh freisin.

* Ma dhéanann leanbh tuairisc ar bhulaiocht, ach go n-iarrann sé/si nach
bhfuil aon rud le déanamh faoi, tacéidh an miinteoir dbhartha leis an bpdiste
mar is cui chun iniichadh a dhéanamh ar an gcaoi a ndéiledlfar leis go hiogair
agus conas is féidir tuismitheoiri a chur ar an eolas. Ma dhéanann
tuismitheoir amhlaidh, ni mér déibh a chur in idl i scribhinn nach dteastaionn
uathu aon ghniomh breise a dhéanamh, ach mar sin féin, d'fhéadfadh go
measfaidh an scoil go bhfuil ga fds le himscrddd agus ldimhsedil chui.
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Bainfidh an scoil Usaid as na cuir chuige seo a leanas chun tacu leo sidd
a ndéanfar bulaiocht orthu, iad siid a bheidh mar fhinné agus iad siid a
léireoidh iompraiocht bhulaiochta (féach Caibidil 6 de ghnasanna Bi
Cinedlta):

Ta cur chuige scoile uile i gceist le clar tacaiochta na scoile chun oibrid le
daltai a bhfuil tionchar ag an bhulaiocht orthu. Mar gheall ar chastacht
iompar bulaiochta, ni oibrionn aon chldr idirghabhdla/tacaiochta amhdin i
ngach cds.

- Tacu le daltai a bhfuil Bulaiocht orthu:
- Deireadh a chur leis an iompar bulaiochta,

- Meas a chotht ar dhaltai a ndéantar bulaiocht orthu agus ar gach
dalta, - Tonbhd nios fearr a chothd i leith daltai a ndéantar bulaiocht
orthu agus tacaiocht a thabhairt déibh,

- A chur in idl go soiléir nach bhfuil an bhulaiocht an locht ar an dalta
ar a bhfuil sé dirithe, tri chldir mhiscailte feasachta blianttla,

- A chur in il go soiléir nach bhfuil an bhulaiocht ar an dalta ar a ndiritear
an locht tri na daoine atd freagrach a aithint go tapa agus cdsanna
bulaiochta a réiteach go tapa, - Aiseanna déthanacha comhairleoireachta a
chur ar féil do dhaltai a bhfuil sé de dhith orthu in am (faoi réir maoinit a
bheith ar fail)

- Cabhrd le daltai a bhfuil bulaiocht orthu a bhféinmhuinin a ardd trina
spreagadh le bheith pdirteach i ngniomhaiochtai a chuidionn le cairdis
agus scileanna séisialta a fhorbairt (m.sh. rannphdirtiocht in obair
ghrdpa sa rang agus i ngniomhaiochtai seach churaclaim gripa né foirne le
linn né tar éis na scoile).

Ag tact le daltai Bulaiocht: -

A dhéanamh soiléir nach gcuirtear an milledn né an pionds ar dhaltai a
dhéanann athchairid ar bhulaiocht agus go bhfaigheann siad 'bileog
glan,'.

- A chur in idl go soiléir go bhfuil bulaiocht d dhéanamh ar dhaltai leasaithe
ag déanamh an rud ceart agus onérach agus moladh a thabhairt déibh as
seo,

- Aiseanna leordhéthanacha comhairleoireachta a chur ar fdil chun cabhri leo
siid a bhfuil sé de dhith orthu bealai eile a fhoghlaim chun a gcuid
riachtanas a shdsamh seachas cearta daoine eile a shardq,
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- Cabhrd leo sidd ar gd déibh a bhféinmhuinin a ardd tri iad a spreagadh le
bheith pdirteach i ngniomhaiochtai a fhorbraionn cairdis agus scileanna
séisialta (m.sh. rannphdirtiocht in obair ghripa sa rang agus i
nghiomhaiochtai seach-churaclaim grdpa né foirne le linn né tar éis na
scoile).

- Straitéisi foghlama a dsdid ar fud na scoile agus an churaclaim
chun cuidid le mothdchdin féinfhidntais na ndaltai a fheabhs,

- Agus muid ag déiledil le hiompraiocht dhidltach i gcoitinne, mdinteoiri agus
tuismitheoiri a spreagadh chun dirid ar an iompar, € a dhishland agus a
cheartd agus tacaiocht @ tabhairt don leanbh,

- Agus muid ag déiledil le hiompar bulaiochta ag iarraidh réiteach a fhail
agus tUs Ur a thairiscint le 'bileog glan' gan aon mhilledn mar mhalairt ar
ghealltanas athchéirithe a choinnedil.

Déanfar gach iompraiocht bhulaiochta a thaifeadadh. San direamh ansin
beidh an cinedl iompraiochta, cd hadit agus cathain a tharla sé, agus data na
teagmhadla le scoldiri agus tuismitheoiri. Déanfar na gniomhaiochtai agus na
tacaiochtai comhaontaithe chun dul i ngleic le hiompraiocht bhulaiochtaa
dhoiciméadd. Mds dbhar imni i an iompraiocht bhulaiochta maidir le cosaint
leanai déiledlfar leis an gceist gan mhoill de réir Nésanna imeachta um
Chumhdach Leanai do Bhunscoileanna agus d'Iar-bhunscoileanna.

Mir D: Maoirseacht

Cuirfidh an priomhoide uasdatt ar iompraiocht bhulaiochta i lathair ag gach
cruinnid den Bhord Bainistiochta. San direamh san uasdatd seo beidh lion na n-
eachtrai iompraiochta bulaiochta a tuairisciodh on chruinnid deireanach, lion
na neachtrai leandnacha agus lion iomldn na n-eachtrai 6 this na scoilbhliana.
Sa chas gur tharla eachtrai iompraiochta bulaiochta, cuirfidh an priomhoide
uasdatud 6 bhéal ar fdil freisin lena n-diritear nuair is dbhartha, eolas a
bhaineann le treochtai agus patrdin a aithniodh, straitéisi a Usdideadh chun
dul i ngleic leis an iompraiocht bhulaiochta agus aon straitéisi nios leithne chun
iompraiocht bhulaiochta a chosc agus dul i ngleic Iéi. Nil eolas pearsanta na
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aitheantais san uasdatu seo. Féach Caibidil 7 de ghndsanna Bi Cinedlta.

Tad an polasai seo ar fdil do phobal na scoile ar shuiomh gréasdin na scoile agus
ina chéip chrua ach € a iarraidh. Td leagan den pholasai seo atd in oiridint do
scoldiri ar taispedint sa scoil agus td sé ar fdil freisin ar dr suiomh gréasdin
agus ina chéip chrua ach é a iarraidh. Déanfar an polasai seo agus a chur i
bhfeidhm a athbhreithnid ar bhonn bliantdil né a luaithe agus is féidir tar éis
athrd dbhartha a bheith ann in aon dbhar da dtagraionn an polasai seo.

Sinithe:

Data: (Cathaoirleach an Bhoird
Bainistiochta)

Sinithe:

Data: (Priomhoide)
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